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Sustainable Plan (Prioriy Issues and KPI)

In July 2021, we formulated the KPIs for our priority issues. At the Sustainability Committee held in May every year, we check the progress of our initiatives, review the measures being implemented, and take additional action as required.
We identified the priority issues from the perspectives of Prosperity, Planet, and People in the new medium-term management plan G-STEP30 2nd that was announced in May 2023.

Renewal Date

Relevant SDGs

Proiority issue Resposible person Actual result of FY 2023 | Target of FY 2025 Target of FY 2030 | Relevant products and measures
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< In charge of Human Resourcos and Organization (Unitika Ltd. and Certified Certified White 500 Declaration July 2021
g Sustainability Promotion Office some Group companies*?)
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S overseas companies)
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People @ Ratio of female new recruits
© (Career position) Established in
o) N X 0y 0 0
g‘_ Tsunetoshi Matsuda working at the head office 35% 30% 30% July 2022
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[0} DlVerS|ty In charge of Human Resources and e Unitika Diversity Management Policy
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) . July 2022
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Implementation rate of annual Established in
H O, Oy Oy
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human resources (Unitika Ltd.)
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*1 The number of lost time injuries occurring in a workplace per 1 million hours worked
*2 Nippon Ester Co., Ltd.; Unitika Trading Co., Ltd.; Unitika Textiles Co., Ltd.; Unitika Glass Fiber Co., Ltd.; Unitika Garment Technology Co., Ltd.
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